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IBA Home Energy Conservation Program Prevailing Wage Policy & Procedures 
  
 

1) Comply with all requirements identified in the Davis-Bacon Act (29 CFR 5.5(a)). More information 
is available at www.dol.gov 

 
2) Display “Employee Rights Under the Davis-Bacon Act” poster as required by the Department of 

Labor.  Available for free downloading and printing on: 
http://www.dol.gov/esa/whd/regs/compliance/posters/davis.htm 

 
3) Display the U.S. Department of Labor Prevailing Wage Rate Determinations (Decision date 

12/09/2009, expiration date 3/3/2010).  See pages 2-3. 
 

4) Pay laborers and mechanics weekly at not less than the U.S. Department of Labor Prevailing Wage 
Rate Determinations (Decision date 12/11/2009, expiration date 3/3/2010).  See pages 2-3. 

 
5) Submit certified payroll information as required on form WH-347.  Completed forms with original 

signature must be mailed weekly to IBA, 101 W. Ohio Street, Suite 1111, Indianapolis, IN 46204. 
a. Form WH-347 – http://www.dol.gov/esa/whd/forms/wh347.pdf 
b. Instructions for Completing Payroll Form, WH-347 - 

http://www.dol.gov/esa/whd/forms/wh347instr.htm 
 
6) Maintain an I-9 form for every employee.  I-9 forms must be kept by the employer either for three 

years after the date of hire or for one year after employment is terminated, whichever is later.  I-9 
Form - http://www.uscis.gov/i-9 
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Indiana Residential Weatherization Wage Determination 
 
This project wage determination is issued in response to a request from the Department of Energy (DOE) 
for prevailing wage rates specific to weatherization of residential structures as those structures are defined in 
the All Agency Memorandum 130 and 131.  This wage determination has application only to weatherization 
construction projects on existing residential structures as described in the SF 308 submitted by DOE.  The 
primary purpose of the project for which this wage determination is being issued is weatherization and is not 
for the renovation, repair, or new construction of residential structures.  All other types of residential 
construction projects are subject to the published general residential wage determinations for the State of 
Indiana found on www.wdol.gov. 
 
Weatherization work for purposes of this wage determination is defined as minor repairs, batt insulation, 
blown insulation, window and door repair, and weather stripping, solar film installation, air sealing, 
caulking, minor or incidental structural repairs, duct sealing, installation of light bulbs, and installation of 
smoke detectors.  In Indiana, the Department’s recent survey determined as a matter of prevailing practice 
that these duties are performed by a weatherization worker classification.  The survey also found specialty 
weatherization work performed on weatherization construction projects.  Specialty weatherization work is 
the (1) replacement of doors and windows; (2) installation and repair of furnace/cooling (HVAC) systems 
and all associated work involved with the installation of the HVAC system including electrical, pipe, and 
duct work.  Classifications performing this work are also listed on this project wage determination. 
 
Wage payment data submitted for the State of Indiana included wage data information for a weatherization 
crew chief classification.  This classification of worker is essentially a working foreman who performs the 
same tasks as the weatherization worker, but who is responsible for supervision, job oversight, forms 
completion, work assignments, and quality assurances.  The additional duties are not “laborer or mechanic” 
work as defined by the Davis-Bacon and related Acts regulations, but are more supervisory in nature.  The 
Department issues various classifications of workers when the duties are defined and distinct to warrant the 
issuance of a separate classification on the wage determination.  The “laborer or mechanic” duties of the 
crew chief are not sufficiently distinct to warrant the issuance of a separate classification on the wage 
determination.  Moreover, the Department does not issue separate wage determinations based on a worker’s 
skill, experience or individual training.  Therefore, the weatherization crew chief is not listed as a separate 
classification of worker.  The weatherization crew chief must be classified as a weatherization worker and 
paid at least the applicable wage determination rate of the weatherization worker when performing 
weatherization work.  There is no restriction, however to paying the weatherization crew chief more than the 
weatherization worker wage rate listed on the wage determination. 
 
DESCRIPTION OF WORK:  Weatherization construction on existing residential structures to include minor 
repairs, batt insulation, blown insulation, window and door repair, and weather stripping, solar film 
installation, air sealing, caulking, minor or incidental structural repairs, duct sealing, installation of light 
bulbs, and installation of smoke detectors.  This also includes (1) the replacement of doors and windows and 
the repair; (2) the installation of hot water heaters and the installation and repair of furnace/cooling (HVAC) 
systems and all associated work involved with the installation of the HVAC system including electrical, 
pipe, and duct work. 
 
The U.S. Department of Labor Prevailing Wage Rate Determinations chart (Decision date 12/11/2009, 
expiration date 3/3/2010) identifies the determined wages.  The first figure in each classification column is 
the hourly rate and the rate following the “+” is the fringe benefit rate.  A blank in the classification column 
signifies that there is no or insufficient data from either source and therefore no applicable rate.  Any 
unlisted classifications needed for work not included within the scope of the classifications listed below may 
be added after award only as provided in the labor standards contract clauses (29CFR 5.5(a)(1)(ii)). 
 



Indiana Builders Association's Home Energy Conservation Program
U.S. Dept. of Labor Prevailing Wage Rate Determinations 

(Decision 12/11/2009)
Salary + Fringe HVAC, Furnace,
Weatherization Heating and cooling

County Worker Installation Worker

Adams $11.78 + 1.09 $17.00 + .65
Blackford $11.78 + 1.09 $17.00 + .65

Boone $12.62 + 2.38 $14.01 + $3.20
Carroll $10.00 $20.00 +  8.00
Cass $10.00 $20.00 + 8.00

Clinton $10.00 $20.00 + 8.00
Decatur $12.62 + 2.38 $14.01 + $3.20
DeKalb $9.00 + .17 $15.62 + 1.31

Delaware $12.62 + 2.38 $14.01 + $3.20
Fayette $9.75 $21.28 + .08
Fulton $11.78 + 1.09  $17.00 + .65
Grant $11.78 + 1.09  $17.00 + .65

Hamilton $12.62 + 2.38 $14.01 + $3.20
Hancock $10.30 + 3.43 $14.01 + $3.20
Hendricks $12.62 + 2.38 $14.01 + $3.20
Howard $12.62 + 2.38 $14.01 + $3.20

Huntington $11.78 + 1.09 $17.00 + .65
Jackson $12.62 + 2.38 $14.01 + $3.20
Jasper $14.00 $19.87 + 1.76

LaGrange $9.00 + .17 $15.62 + 1.31
Lake $14.00 $19.87 + 1.76

La Porte $13.83 $14.00 + 1.07
Madison $12.62 + 2.38 $14.01 + 3.20
Marion $12.62 + 2.38 $14.01 + 3.20

Marshall $11.78 + 1.09 $17.00 + .65
Montgomery $12.06 + 3.73 $17.35 + .47

Morgan $12.00 + .53 $25.00 + 6.18
Newton $14.00 $19.87 + 1.76
Noble $9.00 + .17 $15.62 + 1.31
Owen $12.00 + .53 $25.00 + 6.18
Parke $12.06 + 3.73 $17.35 + .47
Porter $14.00 $19.87 + 1.76
Posey $16.00 $18.00 + .69
Pulaski $13.83 $20.00 + 8.00
Putnam $11.87 + 5.44 $21.51 + 3.72

Rush $10.30 + 3.43 $21.28 + $.08
Starke $13.83 $20.00 + 8.00

Steuben $9.00 + .17 $15.62 + 1.31
Tippecanoe $10.00 $20.00 + 8.00

Tipton $12.62 + 2.38 $14.01 + 3.20
Vanderburgh $16.00 $18.00 + .69

Vermillion $12.06 + 3.73 $17.35 + .47
Vigo $11.87 + 5.44 $21.51 + 3.72

Wabash $11.78 + 1.09 $17.00 + .65
Wayne $9.75 $21.28 + .08
Wells $11.78 + 1.09 $17.00 + .65
White $10.00 $20.00 + 8.00

Whitley $9.00 + .17 $15.62 + 1.31
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